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Mentorship Newsletter 
Summer 2018 

Welcome to the Summer 2018 edition of the Mentorship Newsletter. 

                                                                In this Edition we have: 

                                                           Info on forthcoming mentorship changes 

                                                              Dates for your diary 

                                                                Articles of interest and feedback 

 

 

 

 

 

 

New Standards of proficiency for registered 
nurses! 

The NMC’s newly published standards of pro-

ficiency represent the skills, knowledge and at-

tributes all nurses must demonstrate.  The 

new standards have been updated to take into 

account the changes taking place in society and health care,  and the 

implications these changes have for registered nurses. 

There are two sets of standards.  It is important to read and under-

stand both sets of standards.  They are:  Standards of Proficiency for 

registered nurses and Realising professionalism: Standards for education 

and training.   

The latter,  Realising professionalism: Standards for education and train-

ing consists of: 

Part 1:  Standards framework for nursing and midwifery education; 

Part 2:  Standards for student supervision and assessment; and 

Part 3:  Standards for pre-registration nursing programmes 

Please click on the link to read more! 

 

https://www.nmc.org.uk/standards/standards-for-nurses/
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PLEASE NOTE 

Remember that until 28th January 2019 even if you are out of date by even 1 hour for your face-to

-face update, or your triennial review has expired you will become inactive and so unable to men-

tor students until you have completed the required element.   

Plan in advance, and get booked on! 

Date Venue Time 

Monday, 10th September, 2018 Main Lecture Theatre, Education Centre, SMH 14:00—16:30 

Wednesday, 17th October 2018 Seminar Room 4, Education Centre, SMH 10:00—12:30 

Thursday, 15th November 2018 Seminar Room 4, Education Centre, SMH 14:00—16:30 

Monday, 17th December 2018 Main Lecture Theatre, Education Centre, SMH 14:00—16:30 

The biggest impact for mentors will be a change in terminology and the content of 

nurse training programmes.  To address this we will be providing information during 

your next update sessions!  See dates below! 

     Mentor to Practice Assessor (mentor update) training        

                                    dates are: 

Part 2 of the second standard details how the NMC would like students supported 

in the future. 
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August 2018 September 2018 October 2018 November 2018 

Thursday  23rd August 
2018 

Main Lecture Theatre,  

Education Centre, SMH 

14.30—16.30 

Thursday 20th September 
2018 

Seminar Room 1 

Education Centre, SMH 

14:30— 16:30 

Thursday 29th October 
2018 

Lecture Theatre 2, 

Education Centre, SMH 

14:30-16:30 

Thursday 22nd November 

2018 

Lecture Theatre 2 

Education Centre, SMH 

14.30—16.30 

 

Student Focus group dates 

 

Do you have a  Nursing  or  Allied Health Professional student?  The 

Clinical Education Team have organised a series of student focus 

groups.  Students on placement are expected to attend at least one fo-

cus group during their placement.  The dates are:   

 

Are you currently registered as an NMC Sign-off mentor?  If not 

please complete the following form as soon as possible by clicking this 

link.  This will also make your transition from Mentor to Practice  As-

sessor as smooth as possible.  If you have any questions please contact 

the Clinical Education Team Ext 5354/5410. 

What else can you do as a mentor to make this transition easy? 

Calling all NMC Mentors!   

file:///K:/CET/Practice Assessors and Supervisors (Formally Mentorship)/Mentor-Practice Educator Registers/NMC Register/Mentor Information/July 2018 Transition from Mentor to Practice Assessor.doc
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Buddy mentors to Practice Supervisors 

 Do you have buddy mentors working in your clinical area? 

We are now providing in house training for those staff who pro-

vide this supporting, supervisor role.  Any registered professional 

can become a supervisor if they are supported by their manager 

and attend a Trust training session.  The dates for these sessions  

are: 

Please ask your manager to book a place via Pro 4 

Alternatively phone Ext 6428 

 

These can be booked by your manager via Pro4. 

Date Time Venue 

Thursday 13th September 09:00 – 16:00 Seminar Room 3 

Friday 14th September 09:00 – 16:00 Seminar Room 3 

Monday 15th October 09:00 – 16:00 Seminar Room 1 

Friday 19th October 09:00 – 16:00 Seminar Room 3 

Tuesday 13th November 09:00 – 16:00 Seminar Room 3 

Wednesday 14th November 09:00 – 16:00 Seminar Room 4 

Monday 10th December 09:00 – 16:00 Seminar Room 1 

Tuesday 11th December 09:00 – 16:00 Lecture Theatre 2 

https://www.nmc.org.uk/standards/standards-for-nurses/
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Coaching is coming to a Trust near you! 

We encourage all our current mentors and buddies mentors to consider 

a more coaching approach to student support.  Training is available via 

Pro 4 and during updates! 

Some examples of how this approach differs are: 

Mentoring Coaching 

Answers questions Asks Questions 

Steps in and provides care Steps back and allows the learner to 
learn by providing care 

Is watched by the learner Watches the learner 

Directs the learners learning The learner demonstrates what 
they’ve learnt to the coach 

Shows the learner how Is shown how, by the learner 

Allocates work to the learner Is allocated work by the learner 

Talks Listens 

Does the same work as before, but with a 
learner 

Works differently, whilst coaching 
the learner 

Identifies individual learning opportunities 
in the ward environment 

Uses the whole ward as a complete 
learning environment 
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Collaborative Learning in Practice 

A new model of mentorship is currently being piloted on Alverstone 

Ward, and will be rolled out in other areas shortly.  Briefly: 

 It aims to shift the focus from current models of mentoring and develop 

student’s confidence and readiness for qualifying by using a coaching ap-

proach 

 Moves away from 1:1 mentoring approach and becomes a team approach 

 Change of terminology from sign off mentors/ mentors/ buddy to assessors 

and supervisors. 

 All registered and non-registered staff can be involved in supporting learn-

ers 

 Can be adapted for use with nursing students from any university and at 

any point in their training 

 Involves one designated ‘student bay’ with students taking charge of the 

care for assigned patients overseen by a supervisor 

 Covers 7 day working with set student off duty 

 Leads to improved patient care with the potential to reduce incidents of 

falls and pressure ulcers 
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Education 
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Education 
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 Education 

https://www.rcn.org.uk/professional-development/publications/pdf-007028  

http://comm.knowledgeshare.nhs.uk/wf/click?upn=1XhivBsY4huQ9RsLcBxl-2F5tDBMVyW9C7rkOziBKiznJ-2FXJwyLEVjkgkpMTjl7WYZY8n4fzoNXh8BjrkzfnUrd-2B0idwwhSg4FQSvGu74Nb18-3D_nyz2CgSinkhLLXKE5y9NvQTOdqRUtEU5hNtvhizjb6CZbG5aQpE2-2FmBuJ3ubBQLVV-2BYwfPLZ65x71M6ZIxjpWIBVyao
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Placement Experience Feedback 

Here are some recent examples of student feedback: 

 

I enjoyed my placement and was welcomed  and supported by the staff well. I  was given good learning opportu-

nities and had lots of time if needed to discuss things with my mentor who was fantastic at explaining things and 

supporting any learning opportunities for myself to do alone or alongside her. 

 

The whole team were keen to help and support me to achieve my learning aims and the placement outcomes. I 

felt supported by my mentor  and buddy, Noel, they were both fantastic. They allowed me to practice skills and 

identified opportunities to learn. I have gained a lot of confidence and improved my knowledge of acute care 

needs. It would have been good to get more one to one time with my mentor to have some verbal feedback, dis-

cuss progress and agree new targets but overall I really enjoyed this placement and hope to go back there to 

work as a newly qualified nurse.  

 

I have greatly enjoyed my placement  and  would strongly recommend it to other child-field students. The whole 

team were very supportive and made me feel like a part of the team from the very beginning. On my first day, 

they provided me with a list of other professionals to contact for visits, which was very useful and allowed me 

plenty of time to arrange visits I was interested in. Also throughout my placement, I was able to follow a few fam-

ilies who need extra support for the whole 10 weeks, which meant I was able to gain better insight into working 

with famiilies. My mentor was amazing and I would highly recommend all of the team as mentors. I will really 

miss the team now my placement is over. 

 

 

The Clinical Education Team receive anonymised student feedback from the University, 

which we share with ward and department managers.  If any issues are identified we 

work with the department to develop an action plan to improve student  experience. 

To all those involved, thankyou,  

and keep up the good work. 
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Southampton University Managing Student Issues in Practice - Use this flowchart if you have any student 

issues. 

https://www.southampton.ac.uk/assets/imported/transforms/content-block/UsefulDownloads_Download/

EAOPP Support - This will help you solve any EAOPP issues you may come across.   

eaoppsupport@soton.ac.uk   Mobile number:  07553 797 394 

EAOPP Helpline: No longer in use 

NMC Standards to support learning and assessment in practice 

https://www.nmc.org.uk/standards/standards-for-nurses/ 

HCPC Standards of conduct, performance and ethics.  

http://www.hcpc-uk.org/assets/documents/10004EDFStandardsofconduct,performanceandethics.pdf 

Open University Mentor Information– curriculum info and support for mentors 

http://www.open.ac.uk/health-and-social-care/main/nursing/pre-registration-nursing/bsc-honours-nursing/

mentor-induction   

Nursing Link Lecturer:  Neil Lindfield  n.lindfield@open.ac.uk  07720 716972  

Portsmouth University Mentor Support Number:  07712232202 

Nursing Link Lecturer: Y vette.Revell-Smith@port.ac.uk   02392 846815  

Portsmouth Mentorship Support — http://www.iow.nhs.uk/Working-With-Us/learning-zone/

AHP Resources – self declaration and triennial review process  

http://www.iow.nhs.uk/Working-With-Us/learning-zone/resources-for-ahp-practice-educators.htm 

University of Southampton 

Nursing Link Lecturer: Moira Sugden ms16@soton.ac.uk  02380597840 ( Faculty of Health Sciences Student 

Office) 

Portsmouth University 

Open University 

Resources 

ALPS — https://www.southampton.ac.uk/alps/index.page   

https://www.southampton.ac.uk/assets/imported/transforms/content-block/UsefulDownloads_Download/CE4A73CEA58A4515AC29325A10BCE66A/ManagingStudentIssues_FlowChart.pdf
mailto:eaoppsupport@soton.ac.uk
https://www.nmc.org.uk/standards/standards-for-nurses/
http://www.hcpc-uk.org/assets/documents/10004EDFStandardsofconduct,performanceandethics.pdf
http://www.open.ac.uk/health-and-social-care/main/nursing/pre-registration-nursing/bsc-honours-nursing/mentor-induction
http://www.open.ac.uk/health-and-social-care/main/nursing/pre-registration-nursing/bsc-honours-nursing/mentor-induction
http://www.iow.nhs.uk/Working-With-Us/learning-zone/portsmouth-university-students.htm
http://www.iow.nhs.uk/Working-With-Us/learning-zone/resources-for-ahp-practice-educators.htm
https://www.southampton.ac.uk/alps/index.page

