
 

Appendix 2 

Frequently Asked Questions (FAQs) about the 
GMTS 

The following questions and answers are derived from previous applicants, GMTS 
staff and host organisations.  These can also be viewed at: 
www.nhsgraduates.co.uk/faqs/ 

FAQs will be updated online periodically as new questions or themes are raised. 

1. The GMTS 
2. ELIGIBILITY 
3. SPECIALISMS 
4. APPLICATIONS AND TIMINGS 
5. LOCATION OF GMTS PLACEMENTS 
6. NHS IN-SERVICE CANDIDATES 
7. SALARY AND EMPLOYMENT 
8. CONTACT 

 

1. THE GMTS 
What is the NHS Graduate Management Training Scheme/GMTS? 
You can read all about the Scheme, what it offers and how to reply HERE 
 
What specialisms are you recruiting to in the March 2020 intake? 
For the March 2020 intake we are recruiting to three specialisms: General 
Management, Human Resources and Finance.  
 
For the September 2020 intake we will be recruiting to all our specialisms and the 
DHSC Health Policy Fast Track Scheme.  
 
You will not be able to change specialisms once you have made your application so 
please ensure that you apply read the details early and choose carefully.   
 
Applications for the March 2020 intake opened on 12 August 2019 

Applications for September 2020 intake are expected to open in mid-October 2019. 

Please check our social media and website www.nhsgraduates.co.uk for details 
closer to the time 

 

See ‘APPLICATIONS AND TIMINGS’ below for all the timings for the March 2020 
intake. 

 
How long does the GMTS last? 

http://www.nhsgraduates.co.uk/faqs/
http://www.nhsgraduates.co.uk/the-scheme/
http://www.nhsgraduates.co.uk/applications/entry-requirements/#tab-general-management-scheme
http://www.nhsgraduates.co.uk/applications/entry-requirements/#tab-general-management-scheme
http://www.nhsgraduates.co.uk/applications/entry-requirements/#tab-hr-scheme
http://www.nhsgraduates.co.uk/applications/entry-requirements/#tab-finance-scheme
http://www.nhsgraduates.co.uk/the-scheme/specialisms/
http://www.nhsgraduates.co.uk/applications/entry-requirements/#tab-department-of-health-and-social-care-policy-fast-track-scheme
http://www.nhsgraduates.co.uk/


 

The GMTS last for 2 years for people on the General Management, Human 
Resources, Health Informatics, Health Analysis and Policy and Strategy specialisms.  
 
However, for GMTS Finance Trainees will take 2½ years to complete the Scheme, 
due to study for the related qualifications. 

 
Is GMTS right for me? 
To find out if you have the right attributes and skills to be a success on our Scheme 
please use our MATCH ME tool . 
 
This allows you to consider how you would respond in 16 real situations, and for 
each we will automatically reflect on your answer and things for you to consider 
before you reply.  It only takes a few minutes, is completely anonymous and has no 
bearing if you make an application to the GMTS.    

 
Is the Department of Health & Social Care (DHSC) Health Policy Fast Track 
Scheme part of the NHS GMTS? 
No, although the NHS Leadership Academy carries out the recruitment and 
assessment process, the DHSC Policy Fast Track Scheme is a Civil Service scheme 
and not part of the NHS. 
 
This Scheme is only made available in the September intakes. Check our website 
and social media in the autumn for more details. 

 
What is the Civil Service? 
The Civil Service is politically impartial and independent of government. We work in 
central government departments, agencies, and Non-Departmental Government 
Bodies (NDPBs), to help the government of the day develop and implement its 
policies as effectively as possible. 

In addition to paying benefits and pensions, running employment services, running 
prisons and issuing driving licenses, we also have staff working on policy 
development and implementation, including analysts, project managers, lawyers and 
economists. 

 
The Civil Service does not include government ministers (who are politically 
appointed), members of the British Armed Forces, the police, officers of local 
government, employees of the NHS or staff of the Royal Household. 
 
We’re coordinated and managed by the Prime Minister, in his role as Minister for the 
Civil Service. The most senior Civil Servant in a department is a Permanent 
Secretary. In DHSC this is Sir Chris Wormald, who is also our Policy Fast Track 
Scheme Sponsor. 
 
Is the Department of Health & Social Care (DHSC) Health Policy Fast Track 
Scheme an apprenticeship or graduate scheme? 

http://www.nhsgraduates.co.uk/the-scheme/is-this-for-me/


 

The DHSC Policy Fast Track Scheme is a graduate scheme, although they do 
accept applications from eligible existing Civil Servants, with or without a degree. 
This is a Civil Service scheme designed specifically for talented individuals who want 
to develop a career in health and social care policy within the Civil Service. It is 
separate to the Civil Service Fast Stream and the Civil Service Fast Track 
 
The NHS Leadership Academy carries out the recruitment and assessment process, 
the DHSC Policy Fast Track Scheme is a Civil Service scheme and not part of the 
NHS. 
 
This Scheme is only made available in the September intakes. Check our website 
and social media in the autumn for more details. 
 
What kind of people join the GMTS? 

All sorts of people can get a place on the GMTS. What they have in common are key 
competencies, including resilience, values and strengths that fit with the values and 
needs of the NHS.  
 
Above all else our successful applicants understand the values of the NHS, have a 
desire to provide excellent healthcare to our patients and aspire to lead healthcare 
teams and organisations. Please use our MATCH ME tool to find out if you’re right 
for our Scheme. 
 
This allows you to consider how you would respond in 16 real situations, and for 
each we will automatically reflect on your answer and things for you to consider 
before you reply.  It only takes a few minutes, is completely anonymous and has no 
bearing if you make an application to the GMTS.    
 
Is it competitive to achieve a place on GMTS? 
Hugely. We receive many more applications than there are places.  
For the September 2019 intake 17,000 candidates inquired about a place, 9,000 
applied and we have just offered 260 Trainee placements. 
 
Therefore, you have to be fully committed to joining the NHS and our Scheme, to 
persevere with our highly competitive and demanding process.  
 

It’s helps if you can be as flexible as possible around your preferred work location.  
 
To find out if you have the right attributes and skills to be a success on our Scheme 
please use our MATCH ME tool . 

 
What kind of support would I have as a GMTS Trainee? 
We are proud that support of our GMTS Trainees if one of the reasons the Scheme 
is so popular with recent graduates and in-service candidates. 
 
You'll be supported by programme and placement managers, mentors, education 
tutors, fellow Trainees, our large alumni network and by a network of GMTS 

https://www.faststream.gov.uk/
https://www.gov.uk/government/organisations/civil-service-fast-track-apprenticeship
http://www.nhsgraduates.co.uk/the-scheme/is-this-for-me/
http://www.nhsgraduates.co.uk/the-scheme/locations/
http://www.nhsgraduates.co.uk/the-scheme/is-this-for-me/


 

Regional Trainee Support Managers who work in each of the areas Trainees are 
based. 
 
Which formal qualifications will I work towards in the GMTS? 
You'll be supported in achieving professional and post-graduate qualifications that 
are appropriate to your chosen specialism. 
 
All of GMTS Trainees, regardless of specialism, complete The Elizabeth Garrett 
Anderson Programme - a fully accredited programme leading to a Postgraduate 
Certificate in Healthcare Leadership. For more information on this qualification 
please click HERE. 
 
 
Do I need management experience to join the GMTS? 
No, the Scheme is designed to develop your leadership skills.  
However, if you have substantial management experience, then you may find that 
the Scheme is not suitable for you. Please visit NHS Careers website for further 
opportunities. 
 
Will it help if I have previous NHS experience? 
No, it isn't essential.  
However, knowledge of the issues and challenges currently facing the NHS is 
essential for your application so try to read about the NHS online, in the news and 
reflect on what is happening in your local area before you apply. 
 
Are there NHS graduate training opportunities outside England? 
Yes, you can check here opportunities in Wales, Scotland and Northern Ireland 
 

2. ELIGIBILITY 
 
Am I eligible to apply for the GMTS? 
We take your future seriously. We’ve invested time and resources into developing 
the tools, training, techniques and commitment to diversity that are essential to 
shaping our leaders of the future so we have a level of minimum eligibility 
requirements you must meet so you can apply. 
 
You need at least a 2:2 degree or equivalent in any subject and the right to work in 
the UK for the full duration of the GMTS intake you might be on. 
 
You can check all our eligibility requirements HERE 
 
Is there an age limit to apply to the GMTS? 
No, there is no age limit.   
 
We ask that you meet our minimum eligibility requirements HERE 
 
Are clinical / current in-service NHS employees eligible for the GMTS? 
Absolutely!  We are keen to attract clinical and/or NHS employees on to the Scheme.  
 

http://www.leadershipacademy.nhs.uk/programmes/
http://www.nhscareers.nhs.uk/
http://academiwales.gov.wales/pages/graduates-graddedigion
http://www.mts.scot.nhs.uk/
http://mts.hscni.net/mts/index.asp
http://www.nhsgraduates.co.uk/applications/entry-requirements/
http://www.nhsgraduates.co.uk/applications/entry-requirements/


 

I currently work for the NHS and want to join the GMTS scheme. Do I need a 
degree, or will you recognise an equivalent qualification? 

Yes. The entry requirements and assessment process are the same for all applicants 
to the scheme. You are required to have a 2:2 degree in any subject to be eligible to 
apply for the NHS GMTS.  We do accept some degree equivalents and the details 
can be found HERE. 

Am I still eligible if I am already qualified/part qualified CIMA? 
If you’re already qualified or have completed the intermediate / management stage of 
the professional accountancy qualification CIMA, you’ll be eligible to apply for the 
GMTS Finance specialism.  
 
Please note all of our Finance trainees have to study for the CIPFA qualification as 
part of the Scheme, and the educational component has been designed 
specifically for the NHS. 

Am I still eligible if I am already qualified/have complete the first stage of 
CIPFA? 
If you’re already qualified or have completed the first stage (e.g. the 'Professional 
Certificate', 'Professional Diploma' or 'Strategic' papers) of the professional 
accountancy qualification, CIPFA, you are NOT eligible to join the Finance 
specialism.  
 
All of our Finance trainees have to take this qualification as part of the Scheme and 
the educational component has been designed specifically for the NHS. You can, 
however, apply to join another GMTS specialism if you wish. 
 
Am I still eligible if I am already have a postgraduate informatics qualification? 
If you’re studying or already have completed a postgraduate diploma in health 
informatics you will not be eligible to join the Health Informatics specialism. The 
educational component has been designed specifically for the NHS, so you’ll still 
need to take part fully. You can, however, apply to join another specialism if you 
wish. 
 

Am I still eligible if I am already qualified/part qualified CIPD? 
If you are Level 3 and/or Level 5 CIPD qualified you are eligible to apply for the HR 
specialism however you will not be awarded any exemptions. 
If you are Level 7 CIPD qualified you will not be eligible to apply for the HR specialism but 
you can apply to join another GMTS specialism if you wish. 

 

Am I still eligible if I am studying/have passed the Elizabeth Garrett Anderson 
Programme? 
If you are currently studying or have completed the Elizabeth Garrett Anderson 
Programme offered by the NHS Leadership Academy you cannot apply for the 
General Management Scheme, but you can still apply to join any of another GMTS 
specialism. 
 
 

file:///C:/Users/Tarique.Chowdhury/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/XDFJSNYN/041219_TESG_Themes_and_Agenda_V0.1_TC.docx
http://www.nhsgraduates.co.uk/the-scheme/specialisms/
http://www.nhsgraduates.co.uk/the-scheme/specialisms/
http://www.nhsgraduates.co.uk/the-scheme/specialisms/
http://www.nhsgraduates.co.uk/the-scheme/specialisms/


 

Am I guaranteed a job in the NHS when I complete the GMTS? 
During the Scheme you'll be employed on a fixed-term contract of 24 or 30 months 
depending on which GMTS specialism you are on. 
 
Towards the end of the GMTS we work hard with you to help you secure your first 
management post in the NHS, and this includes NHS job search advice from the 
GMTS support network. 
 
There is a wide range of posts to choose from across NHS organisations. Your 
experiences on the GMTS will help you decide what type of job you may wish to 
follow after leaving the Scheme. 
 
I am not a graduate; can I still apply for the GMTS? 
No.  The GMTS scheme is open to UK undergraduates expecting at least a 2:2 
minimum degree in any subject or listed equivalent.  Check the list HERE.  
 
Non-graduates can apply for other NHS roles on www.jobs.nhs.uk  
 
I applied for the 2019/20 GMTS intake I was unsuccessful.  Can I apply again? 
Yes, we ask that candidates wait 12 months between applications. 
 
So, if you applied this year and were unsuccessful, you’re welcome to re-apply for 
the September 2020 intake.  Applications for September 2020 intake are expected to 
open in mid-October 2019. 

Please check our social media and website www.nhsgraduates.co.uk for details 
closer to the time 
 
Website : www.nhsgraduates.co.uk/ 
Twitter : @nhsgradscheme 
Facebook  : www.facebook.com/NHSGraduateScheme/  
 

3. SPECIALISMS 
 
Which specialism should I apply for? 
When you start your application, you’ll be asked which specialism you want to apply for. As 
you won’t be able to change this specialism once you’ve applied, it’s important that you think 
carefully about your choice of specialism before you apply.  
Your chosen specialism will obviously the professional qualification you undertake with us 
and the type of placement you have with us on the Scheme. However, we expect you to be a 
leader first, and a specialist in your particular field second. We expect our graduates to work 
across silos and professional fields. 
 
At the end of the Scheme many GMTS Trainees decide to branch out into different 
specialisms from which they studied.  
Find out more about career paths of previous Trainees here. 
Learn more about the individual specialisms here. 
Read about the full range of careers within the NHS at NHS careers.  

 
 
  

http://www.nhsgraduates.co.uk/the-scheme/specialisms/
http://www.nhsgraduates.co.uk/applications/entry-requirements/
http://www.jobs.nhs.uk/
http://www.nhsgraduates.co.uk/
http://www.nhsgraduates.co.uk/
https://twitter.com/NHSGradScheme
http://www.facebook.com/NHSGraduateScheme/
http://www.nhsgraduates.co.uk/leadership/our-alumni/
http://www.nhsgraduates.co.uk/the-scheme/specialisms/
http://www.nhscareers.nhs.uk/


 

4. APPLICATIONS AND TIMINGS 
 
How do I apply for the GMTS? 
All applications for the GMTS are currently made online HERE  
Before you start your application, please check the links shown to determine if the 
Scheme is right for you and to check that you meet all the entry requirements. 

 
How do I find out about my application is progressing? 
As soon as you register with our online system you’ll receive an email with details of how to 
log in and keep up to date with your application. Each time you are invited to the next stage 
of the process, you’ll receive your invitation via email and/or text.  Please make sure you opt 
into our SMS alert service when you start your online application. 
We’ll also post regular updates about the Scheme on both our Facebook page and 
Twitter page 

 
What is the timeline for applications for the March 2020 intake? 
 

DATES ACTIVITY 

12 August 2019 Applications OPEN for the March 2020 intake 

Candidates have 5 calendar days (includes weekends) to complete five online 
tests. 

If successful on the online tests candidates will be invited automatically for a video 
interview.  You will have 10 calendar days to complete your video interview. 

We strongly advise that you DO NOT leave the tests or video interview until the 
last minute. 

27 September 2019 Applications CLOSE for the March 2020 intake 

4-22 November 2019 
GMTS Assessment Centre.  You will be required to book 
your date online and attend for one day 

16-20 December 
2019 

Successful candidates receive offers for a GMTS Trainee 
placement in their region (See ‘Location of GMTS 
Placements’ questions)  

December – 
February  

Pre-employment checks for ALL candidates holding offers 

2 March 2020 
Official start date for GMTS March 2020 intake, and 
Welcome event. 

 
 

http://www.nhsgraduates.co.uk/applications/
http://www.facebook.com/pages/NHS-Graduate-Management-Training-Scheme/148592091827119
http://www.facebook.com/pages/NHS-Graduate-Management-Training-Scheme/148592091827119
https://twitter.com/NHSGradScheme


 

 
What is the timeline for applications for the September 2020 intake? 
Applications for September 2020 intake are expected to open in mid-October 2019. 
Please check our social media and website www.nhsgraduates.co.uk for details 
closer to the time 
 
I am planning annual leave, or am on holiday, during the start dates.  What do I 
do? 
Please give us the exact dates of your annual leave/holiday ASAP.   
We will forward these to the GMTS Onboarding Team and to the Local Leadership 
Academies (LLA) so these can be considered when planning your placement and 
initial orientation. 
 
In applying for the GMTS it is important that you consider your commitments to the 
educational components as it is not possible to change the dates for these or the 
induction events and these are mandatory to attend.  
 
Please avoid booking any annual leave until the education dates have been released 
as we are unable to move these dates and attendance is mandatory.  
 
When is the start date for March 2020 intake? 
The start date for March 2020 intake is Monday 2nd March 2020.  If you are applying 
to join the scheme in March, you will be required to start on this date. We cannot 
delay GMTS start dates due to induction and academic requirements and therefore 
ask you to ensure that as part of your application you factor in any required notice 
periods.  
 
We will send offers for the March 2020 entry in December 2019 which allows 
candidates time to give their notice and start on 2 March 2020. 
 
If you are unable to commit to a March 2020 start, then you can apply for the 
September 2020 entry which will open in mid-October 2019.  Please check our social 
media and website www.nhsgraduates.co.uk for details closer to the time 

 

5. LOCATION OF GMTS PLACEMENTS  
 
Where will I be based during my time on the scheme? 
GMTS is a national scheme which seeks to develop leaders across the entire NHS system 
and as such, Trainees can be placed anywhere in England and we offer a diverse range of 
locations in 10 regions, more than most UK Graduate Schemes.  
 
When you apply for GMTS placement you will be asked to choose three preferred working 
regions and we will try to place you in one of your preferred regions.  

Your choices are for a region, NOT a particular town or city. 

Please note that you could also be placed anywhere within a region, not just the biggest 
town or city so it would be good for you to look at the cities and towns in any region you are 
applying for. 

http://www.nhsgraduates.co.uk/
http://www.nhsgraduates.co.uk/


 

 

Once you’ve been placed in your region you will remain there for the duration of your GMTS 
journey working for at least two different organisations and perhaps in different places for 
each one. 

Sometimes your preferred region may not always be possible, reflecting the nature of 
demand for GMTS Trainees in some areas.  In this rare case, we may make you an offer 
outside your preferred areas if this is the only option.   

Please visit our locations map for more information on our regions. 

(FOR SEPTEMBER 2020) Department of Health and Social Care Policy Fast Track 
Scheme - Our placements are in Yorkshire and Humber and London. When you apply you’ll 
be asked to nominate your preferred working region and we’ll try to accommodate your 
request. However, this may not always be possible, and we may need to offer you a role 
outside your preferred area. 

Can I change the region my GMTS Placement is in? 
Following the Assessment Centre stage, it is not be possible to change your regional 
choice so please consider this carefully when you apply for a GMTS place.  
 

Can I request a specific area or NHS site in region? 
When making allocations for placements at NHS sites Local Leadership Academies 
(LLA) consider the information GMTS candidates provide at the application stage.  
 
When you apply for GMTS placement you will be asked to choose three preferred working 
regions and we will try to place you in one of your preferred regions.  

Your choices are for a region, NOT a particular town or city. 

Please note that you could also be placed anywhere within a region, not just the biggest 
town or city so it would be good for you to look at the cities and towns in any region you are 
applying for. 

You will have the opportunity to note any specific requests or special circumstances 
on your application. Please note these must be noted on the form in order to be 
considered.  However, a specific NHS site or town/city cannot be guaranteed.  
 
I have specific circumstances that need to be taken in to account when making 
my placement. Is this possible? 
GMTS is a national scheme which seeks to develop leaders across the entire system 
and as such, Trainees can be placed anywhere in England. We do, however, 
appreciate that potential Trainees will have personal commitments which may restrict 
their ability to fully relocate and this may be especially true of in-service candidates. 
To support this, we offer the chance for candidates to note regional preferences and 
personal circumstances as part of the application process. 
 
We work hard to try to match candidates to a placement that is a good fit for their 
circumstance, however, while we take all information provided in to account, we do 
not guarantee to place all candidates within their first choice or a specific placement 
within a region. 

http://www.nhsgraduates.co.uk/the-scheme/locations/


 

 
When making offers we take in to account candidates ranking (merit), placement 
availability/ requirements, regional preference and any indicated special 
circumstances.  Special circumstances apply to those applicants who:  

 are the primary carer for a close relative 

 are a parent or legal guardian for a child or children for whom you have 
significant caring responsibilities 

 have a medical condition for which ongoing follow up in a specified location is an 
absolute requirement 

 are in-service candidates with unique caring/childcare/medical conditions. 
 
The list of circumstances we will consider is clear and we will NOT consider those 
that that relate to pets, pastimes or intention to purchase property in an area that 
would prevent your reasonable commute to a given region. A reasonable commute is 
considered to be up to 90 minutes daily to and from work. 
 
6. IN SERVICE CANDIDATES 
 
I currently work for the NHS and want to join the GMTS scheme. Do I need a 
degree, or will you recognise an equivalent qualification? 
Yes. The entry requirements and assessment process are the same for all applicants 
to the scheme. You are required to have a 2:2 degree in any subject to be eligible to 
apply for the NHS GMTS.  We do accept some degree equivalents and the details 
can be found HERE:  
 
What Terms and Conditions will NHS In-service GMTS Trainees be employed 
on? 
You will be employed on Agenda for Change (AfC) terms and conditions during your 
time on the GMTS (except for pay). All service is reckonable in line with the AfC 
terms and conditions.  
 

I have an NHS pension from my existing role what happens when I join the 
scheme? 
You will be automatically enrolled into the NHS pension scheme unless you decide 
to opt out.  If you are transferring from another NHS employer and are already part of 
the pension scheme you will not need to do anything as your pension will 
automatically transfer.  
 

I am a current NHS employee and my earnings are over the GMTS entry salary. 
Will my pay be protected? 
You will be paid a minimum of £24,233.  You may also be eligible for pay 
protection if you are currently an NHS employee and were employed in the NHS on 
1 December 2018 with a minimum of 12 months service at that point.  
 
Protection is up to a maximum of 85% of the top of Band 6, based on your average 
basic salary over 3 months prior to starting the scheme (excluding high cost area 
supplement or any other allowances).  

file:///C:/Users/Tarique.Chowdhury/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/XDFJSNYN/041219_TESG_Themes_and_Agenda_V0.1_TC.docx


 

 

What will my annual leave entitlement be when I join the scheme, and will my 
previous service be considered for this?  
While on the NHS GMTS you will be entitled to the annual leave entitlement as laid out by 
the Agenda for Change (AfC) contract. Details can be found HERE:  
 
Leave entitlement is linked to length of service and the table below outlines leave 
entitlements: 

Length of service  Annual leave and general public holidays 

On appointment  27 days + 8 days 

After five years' service  29 days + 8 days 

After ten years' service  33 days + 8 days  

 

If you are currently an NHS in-service employee, you should indicate this when you apply as 
your reckonable service may be considered. This will be managed as part of employment 
process.  

 

As part of the pre-employment checks an Inter-Authority Transfer (IAT) will be run through 
the Electronic Staff Record (ESR) to determine confirmation of recognised service. More 
information about continuity of service can be found HERE. 

 

I currently work for the NHS and want to join the GMTS scheme. Do I need a 
degree, or will you recognise an equivalent qualification? 
Yes. The entry requirements and assessment process are the same for all applicants 
to the scheme. You are required to have a 2:2 degree in any subject to be eligible to 
apply for the NHS GMTS.  We do accept some degree equivalents and the details 
can be found HERE:  
 
Will I need to leave my current role to take a place on the NHS GMTS? 
Yes, you will need to leave your current role to join the GMTS. It is not possible to 
complete the scheme and have a secondary role in the NHS due the commitment 
you have to make to work, training and study.  
 
Your current employer may consider seconding you to GMTS. This is at the 
discretion of each local employer and you must discuss this with them prior to 
making your application. Secondment policies vary across NHS organisations and as 
such are not managed by GMTS. Applicants are responsible for the arrangement of 
these agreements. 
 

https://www.nhsemployers.org/tchandbook/part-3-terms-and-conditions-of-service/section-13-annual-leave-and-general-public-holidays
https://www.nhsemployers.org/tchandbook/part-3-terms-and-conditions-of-service/section-12-contractual-continuity-of-service
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We welcome candidates who have an approved secondment agreement in place. 
This must be agreed in writing with your employer ahead of any offer being made to 
GMTS. 
 
If you do not have a secondment agreement you will need to resign your substantive 
NHS post. You will be issued a 24-month contract (30 months for finance Trainees) 
with the Business Services Authority (BSA) as your employing organisation on behalf 
of GMTS.  
 
 
7. SALARY AND EMPLOYMENT 
 
How much am I paid on the GMTS? 
Starting salaries will be around £ £24,223 p.a. (plus location allowance where applicable).  
For current NHS in-service staff there is the opportunity of capped salary protection up to 
85% of Agenda for Change Band 6 (conditions apply). Further information is available on 
request. 

 
What is salary can I expect to earn after the GMTS? 
The average salary on leaving the GMTS after 24 or 30 months is currently between 
£27,000 and £37,000.  
 
You can expect possible future earnings of up to £90,000 as a Director or £100,000+ 
as an NHS Chief Executive. 
 
8. CONTACT 

 
Where can I find further information about GMTS? 
All the information about GMTS can be found on our website and you can check our 
social media to read about the latest updates and the conversation between 
candidates, Trainees and the GMTS Recruitment Team: 
 
Website : www.nhsgraduates.co.uk/ 
Twitter : @nhsgradscheme 
Facebook  : www.facebook.com/NHSGraduateScheme/  
 

Can I send questions about my application to you on social media, e.g. 
Twitter/Facebook? 
No.  Our GMTS Communications Team use Twitter and Facebook to communicate 
information about the Scheme from applications to the offer process to a wide GMTS 
audience.  Our social media is currently staffed during office hours. 
 
We are however unable to respond to questions about individual applications on 
social media and would will be referred to email addresses depending on your 
question. 
 
Under no circumstances should you post any personal information on our social 
media accounts, e.g. home addresses, email and telephone numbers. 
 
 

http://www.nhsgraduates.co.uk/
https://twitter.com/NHSGradScheme
http://www.facebook.com/NHSGraduateScheme/


 

I applied for the 2019/20 GMTS intake I was unsuccessful.  Can I apply again? 
Yes, we ask that candidates wait 12 months between applications primarily so they 
can develop their skills and outlook prior to a new application. 
 
So, if you applied this year and were unsuccessful, you’re welcome to re-apply for 
the September 2020 intake.  Applications for September 2020 intake are expected to 
open in mid-October 2019. 
 
Please check our social media and website www.nhsgraduates.co.uk for details 
closer to the time 
 
Website : www.nhsgraduates.co.uk/ 
Twitter : @nhsgradscheme 
Facebook  : www.facebook.com/NHSGraduateScheme/  
 

 

Can I defer my entry to the GMTS scheme? 
We now offer two intakes annually, in March and September.  If you are offered a 
place on the Scheme you will be expected to start in the intake for which you 
applied, and we no longer offer a deferral to another intake as standard. 
Deferrals are made on statutory grounds only. 

FAQs will be updated online periodically as new questions or themes are raised. 

 

http://www.nhsgraduates.co.uk/
http://www.nhsgraduates.co.uk/
https://twitter.com/NHSGradScheme
http://www.facebook.com/NHSGraduateScheme/

